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Today’s objectives

* To share information and key considerations with
Executive Board members, in particular in light of the
recently adopted QCPR resolution;

* To discuss strategic priorities with the Executive Board
for their informal views and inputs;

* To jointly examine various options on the strategies
and approaches to be included in the Strategic Plan;

* To outline the next steps for the development of the
Strategic Plan.
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Strategic Plan 2018-2021
Some questions to be addressed

* Vision 2021: key achievements for women and girls
by 2021, just nine years before the deadline for the
SDGs?

* Impact: the difference UN Women can make in the
lives of women and girls

* Triple mandate: strategies to best leverage and
integrate normative support, UN coordination and
operational activities for transformative results

* Resources: linking resources and results
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Overview of the day

* Guiding principles

* Thematic priorities and results framework
* Defining UN Women’s comparative advantage
* Building a results logic
* Learning lessons from the past

* Resources

* Strategic vision and implementation strategies
* Where does UN Women go from here
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